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7.1.1 People Domain



7.1.1 People Enhancements
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 Multi-Currency Labor

 Multi-Currency Leave

 Talent Management Integration

 PayChex Integration

 Affordable Care Act Support



Costpoint 7.1.1

Multi-Currency Labor
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Overview
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 Prerequisites

 Must be licensed for Multicurrency

 Settings

 Turn on/off feature
 Define accrued salary accounts by transaction currency

 Employee 

 Associate currency and rate group to employee
 Capture rate/salary based on employee currency
 Ability to maintain via screen or preprocessor

 Pay Types

 Ability to provide premium amounts in by transaction currency

 Timesheets

 Timesheets are costed based on employee currency and rate group

 Processing/Reporting

 Option to include functional and transactional currency info on reports
 Posts Multicurrency transaction to GL Detail and timesheet history tables



Settings
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 Allows you to enable/disable feature



Settings
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 Define accrued salary accounts by transaction currency



Employees
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 Associate currency and rate group to employee

 Hourly/Salary/Annual amounts based on currency

 Maintain via screen or employee preprocessor



Pay Types
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 Ability to provide premium amounts in by transaction currency



Timesheet
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 Costs timesheets based on employee currency and rate group

 Ability to cost timesheets via screen, preprocessor, or T&E interface



Processing\Reporting
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 Option to include functional and transactional currency info on reports

 Posts Multicurrency transaction to GL Detail and timesheet history tables



Costpoint 7.1.1

Multi-Currency Leave
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Overview
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 Prerequisites

 Must be licensed for Multicurrency

 Settings

 Control how currency and exchange rate is determined for accruals
 Allow configuration of monthly block grant with different leave cycle 
 Define Leave Type accrued salary accounts by transaction currency

 Initialization

 Ability to set beginning balances based on transaction currency

 Processing\Reporting

 Compute leave based on employee currency 
 Multicurrency posting to GL detail and leave history tables 
 Display transactional amounts on reports

 International 

 Provide ability to provide T&E with leave balance and accruals in days
 Ability to do monthly block grant when leave cycle not monthly



Settings
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 Configure  whether the currency and exchange rate shall be based on the first or 

last day of the leave period. 

 Needed if employee currency changes during leave period



Settings

14 ©Deltek, Inc. Confidential. 

 Define leave accrual accounts by transaction currency

 Accrual accounts must be unique across currencies

 Expense Accounts can be duplicated



Initialization
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 Ability to enter transaction amounts for accrued leave, deferred leave, and lost 

leave for an employee’s Leave Year beginning balances.



Processing\Reporting – Accrual
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 When leave is computed for the employee, the transaction amount will be based 

on the accrual rules set up for the Leave Type

 The Exchange Rate will be based on the employee’s Currency & Rate Group as 

of the first or last day of the leave period being computed.

 After computing, leave accruals can be reviewed in the Manage Leave Edit Table 

screen or by running the Leave Accrual Report



Processing\Reporting – Posting 
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 Accrued leave will be posted to the General Ledger, Employee Balances, and 

Employee Leave History tables

 Any edits or corrections to posted leave will need to be done through manual 

entry of the adjustments into the Leave Edit table

 Used leave is entered on timesheets and will therefore be posted in the Post 

Timesheets application



Processing\Reporting –
Gain\Loss
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 Unrealized and Realized Gains and Losses

 This existing application can be used to calculate the unrealized gain/loss on 

the value of the Leave Accrual liability account

 Users will need to do their own entries each month to revalue the beginning 

fiscal year balance for Accrued Leave (and any other balance sheet accounts 

revalued by that G/L process)

 The Month-End Revaluation Entry is a reversing JE, so will be reversed in 

following period, and therefore have no lasting effect.  A new revaluation will be 

done in the following month.

 Upon posting used leave, the realized gain or loss will be determined based on 

the average exchange rate for the employee’s leave balance.  The average 

exchange rate is the average rate applied to the beginning balance and the 

accrued leave or the deferred leave.



Processing\Reporting - Transfers
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 The necessity to transfer leave balances can arise from any one or  more of the 

following:

 Employee’s Home Organization changes, causing the need for transfer of his 

leave liability

 Employee’s Currency changes, causing the need to transfer the liability to a 

new Account/Organization

 Employee’s Leave Type changes, causing the need to transfer the liability to a 

new Account/Organization.  An employee’s Leave Type may change if the 

client opts to limit Costpoint setup to one Transaction Currency per Leave 

Type.  If the employee’s Currency changes, the Leave Type must also change.

 Used leave is posted via a correcting timesheet, where the timesheet’s 

Currency is not the same as the employee’s current Currency.  The new 

Account/Organization liability will need to be adjusted



Internationalization – Block Grant
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 Allow the client to specify whether the accrual shall be calculated on the first day 

of every month or the last day of every month (Only applies if not month leave 

cycle)



Internationalization – Work Days

21 ©Deltek, Inc. Confidential. 

 Add the ability to specify the number of leave hours which constitute one day of 

leave



Costpoint 7.1.1

Talent Management 

Integration



Overview
 Current Integration – Talent 

Acquisition

 Bi Directional

 Automate New Hire process

 Prerequisites

 Deltek Costpoint 7.0.1 or 7.1.1

 Deltek Talent Acquisition

 Supports Costpoint on premise and 

SaaS (Foundations and Essentials)

 Employee Self Service (ESS) is 

optional 
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Integration Use Cases
 Costpoint to HRsmart

 Master Data Initialization

 Master Data Synchronization

 HRsmart to Costpoint

 New Hires (Currently Available)

 Rehires (Future)

 Transfers (Future)

 Promotions (Future)

 Merit Increases (Future)

 Off Boarding (Future)

Costpoint Talent Management Integration

Costpoint

Talent Management
(Hrsmart)

New Hires

Master Data Sync

ReHires

Transfers

Promotions

Off Boarding

Merit Increases

Availability

Currently

Future

Master Data Initialization
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Costpoint  Talent 
Management

Integration

©Deltek, Inc. Confidential. 25



Overview
 Integration Types

 Data Initialization (Data Dump)

 Data Synchronization (Changes 

Only)

 Integration Execution

 Execute on Demand

 Scheduled

 Integration Method

 New Costpoint App that Utilizes 

Talent Management API

Costpoint to Talent Management Integration

Costpoint

Talent Management
(Hrsmart)

Data Sync Data Initialization
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Data Mapping

 Data Mapping (CP to Talent Management)

 Employees  Users

 Company/Orgs 

Company/Division/Department

 Detail Job Titles  Job Profiles

 Job Template  Job Template

 Job Templates provides additional employee 

defaulting options

 Job Titles only available if client has Costpoint 

HR

Costpoint to Talent Management  Integration

Costpoint

Talent Management
(Hrsmart)

Job Titles

Standard

Optional

EmployeesCompaniesOrgs
Job Templates
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Talent Management Integration 
Application

 Transfer Talent 

Management Data 

(EMPHRSDAT) (New 

Application)

 Execute on Demand or 

Scheduled Controls whether 

Data Initialization 

or Sync Mode

CP  Talent 

Management 

Integration 

Options
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Talent Management to 
Costpoint

Integration
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Overview

 Automatically Creates New Hires in 
Costpoint

 Integration Execution

 Execute on Demand
 Scheduled

 Integration Method

 New Costpoint App that Utilizes 
HRsmart API

 Future 

 Re-Hires 
 Transfers (Internal Candidates)
 Merit Increase/Bonus
 Promotions
 Off Boarding

Talent Management to Costpoint Integration

Costpoint

Talent Management
(Hrsmart)

Availability

Currently

Future

New Hires
ReHires

Transfers
Promotions

Off BoardingMerit/Bonus
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Talent Management Integration 
Application

 Transfer Talent 

Management Data 

(EMPHRSDAT) (New 

Application)

 Execute on Demand or 

Scheduled
Talent Mgmt  Costpoint 

Integration Options
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Costpoint 7.1.1

Paychex Integration



Timesheets
(New Feature)

Costpoint Paychex

Payroll Journal Entry
(Optional)

(Manual or JE Preprocessor)

 Scope

 Feature provides ability to 
export labor activity 
(timesheet data) from 
Costpoint to Paychex for 
payroll processing

 Note

 Very similar functionality 
as ADP timesheet 
interface

 Paychex can assist 
clients with creation of 
journal entry that matches 
Costpoint JE 
preprocessor layout

 Feature is not licensed

Overview
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 Feature consists of two 

applications:

 Configuration

 Export 

Feature Walkthrough 
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Feature Walkthrough -
Configuration
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 Provides ability to map Costpoint pay types or accounts to Paychex pay 

component (Earnings codes)

 Ability to support clients with multiple Paychex Client IDs



 Provides ability to generate 

ASCII files based on official 

Paychex layout

 Ability to filter by 

 Paychex Client ID

 Timesheet Cycle

 Timesheet Dates

 Regular vs Bonus

Feature Walkthrough - Export
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Implementation Considerations
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 With the mapping being based on account or pay type to Paychex pay 

component it will need to be determined how you will accomplish the mapping. 

 The mapping allows for both account and pay type mapping. For example you 

may want to map leave charges based on account and other charges based on 

pay type. 

 Like ADP interface, the Paychex interface will pick up the employee ID from one 

of two sources.  If a Payroll Service ID is tied to the employee, interface will use 

it. If there is not one, it will use the CP employee ID. See integration mapping for 

further information 



Integration Mapping
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Paychex Field Column Description Costpoint Source

Client ID* 1

Alphanumeric

Must match the Client ID of the client that the user is logged into 

while performing the import.

Specified Client ID in the screen

Worker ID* 2 Alphanumeric - used as identifiable info for pay entry

[LDMEINFO]Payroll Service ID (if not blank)

Otherwise, the first 10 characters of employee ID 
([LDMEINFO]Employee)

Org 3

Based on 10 level maximum, 6 characters maximum per level

Pipe delimited

Ex. 246856|2543|26487|2485 (can have up to 60 digits only based 

on number of org units)

Empty

Job Number 4 Valid Values: all active job numbers set up on the client Empty

Pay 

Component*
5

Must be the custom name of an active pay component as it is set 

up on the client - case sensitive.

Determine the [AOMPYCHX] Pay Component based 
from the [AOMPYCHX] Account / Pay Type Mapping of 
the Client ID.

Account take precedence over pay type, meaning the 
pay component of the account will be used if there is 
a match for both account and pay type.

Rate 6

Range = 0.0001 <= 9999.9999

Overrides any loaded rate or rate # for the earning, if one exists.

An earning can include only one of the following: Rate, Rate#, or 

Amount.

Empty



Integration Mapping (Continued)
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Paychex Field Column Description Costpoint Source

Rate # 7

Denotes which loaded pay rate # to use for the earning. Valid 

Values - 1, 2, 3, 4, 5, 6

Overrides any default rate # or rate for the earning, if one exists.

6 = 0.00 Track Memo Hours

Empty

Hours 8
Range = -999.99 through 999.99

An Earning can include either Hours or Units, not both.

[LDMTIME]Hours

NULL:  If hours is 0.00 and [LDMTIME]Pay Type is Cost 
Only

[LDMPAYTP]Pay Type = Cost-only

Units 9 Range = -999,999 through 999,999 Empty

Line Date 10
mm/dd/yyyy

Only valid for earnings type pay components.
Empty

Amount 11 Range = -9999999999.99 through 9999999999.99

LDMTIME]Labor Cost

Where Hours NULL

Otherwise NULL

Send amount only if timesheet line pay type is 

Cost-only.



Integration Mapping (Continued)
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Paychex Field Column Description Costpoint Source

Check 12 Valid Values: 1-99

‘2’ if Create Separate Check for Bonus 

Timesheets is selected and at least one of the 

following is true:

Timesheet type is Bonus where this timesheet 

line belongs to

[LDMTIME]Type = Bonus

The mapping of pay type in for this Pay 

Component   is  

flagged as bonus in [AOMPYCHX]

[AOMPYCHX]Bonus is selected 

Otherwise ‘1’ 

Override State 13
Valid 2 Digit State Code

Must be set up on the worker.

[LDMTIME]W/H State

Where Send Timesheet W/H State as Override 

State option is selected

Otherwise NULL

Override Local 14
Local Regulation Abbreviation Names set up for the worker.

Exclusions apply to some PA and OR locals.
Empty

Override Local 

Jurisdiction
15

Valid 2 Digit State Code

Required when there is a value for the Override Local
Empty

Labor 

Override
16 Override value for Labor Assignment for the earning Empty



Costpoint 7.1.1

Affordable Care Act Support
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Feature Overview
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Affordable Care Act

Implementation
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START

Install Feature
Set Variable Hours 

Employees

Confirm  Poverty 
and Affordability 

Threshold

Set Plan and 
Enrollment Dates by 
Taxable Entity/Year

END

Set Pay Type 
Exclusions

Review Employee 
Life Events

Set Full-Time 
Equivalent 

Measurement Rules 

Set  ESS Benefit Year
(Optional)

Update Self Insured 
Benefit Plans

Update Coverage 
Options 

Create FTE Life 
Event

ACA Implementation

1 2 3 4 5

10 9 8 7 6

11
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1 – Install Feature
 Released in 4 Phases

 Configuration Applications (Phase I) 

(Aug)

 Costpoint 7.0.1 - System Jar 040

 Costpoint 7.1.1 - System Jar 009

 Processing Applications (Phase II) 

(Sept)

 Costpoint 7.0.1 – Patch 7072

 Costpoint 7.1.1 – Patch 7073

 Reporting Applications (Phase III) 

(Mid - Nov)

 Costpoint 7.0.1 – Patch 2800

 Costpoint 7.1.1 – Patch 2801

 ESS Bundle – Mid Dec

 Costpoint 7.0.1 – Patch 2814

 Costpoint 7.1.1 – Patch 2815

 Test pattern 1094/1095 – Mid Dec

 Hot Fixes – Mid Dec

 Electronic Filing (Jan 2016)

 Costpoint 7.0.1 – TBD

 Costpoint 7.1.1 – TBD
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2 – Set Variable Hours Employees 
(Updated App)
 Variable Hours Employee can be set 

via any of the following:

 Manage Employee Salary 

Information (LDMEHIS)

 Import Employee Data 

(AOPUTLEL)

 Can be used as filter for full time 

analysis (Optional)

A new employee is a variable hour employee if, based on 

the facts and circumstances at the start date, it cannot be 

determined that the employee is reasonably expected to 

work on average at least 30 hours per week over the 

initial measurement period.

Update* - Verify mailing address has 

correct country
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3 – Confirm Poverty and 
Affordability Threshold (Updated 
App)
 Configured in Manage Federal Taxes 

(PRMFTI) 

 Configured by Payroll Year

 2015 values already initialized. Will be 

part of tax table updates going 

forward for later years

 Used in determining health care 

affordability
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4 – Set Pay Type Exclusions 
(Updated App)
 Configured in Manage Pay Types 

(LDMPAYTP)

 Added checkbox to exclude hours for 

specific pay types 

 Used in logic to determine full time 

hours worked

 Only required if there was certain 

hours not included in full time analysis
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5 – Create FTE Life Event 
(Existing App)

 Create new life event that 
will be used to indicate 
eligibility of full time benefits 
for a part time, seasonal, or 
variable hours employee 
who is determined to be a 
FTE (full-time equivalent)

 Benefit Qualifying Event 
check box must be selected

 Change Period Days 
should match the 
enrollment period (the 
period in which the 
employee can elect or 
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6 – Set Plan and Enrollment 
Dates by Taxable Entity/Year 
(New App)

 New application to set Start/End dates 

for Open Enrollment and Coverage -

Manage Benefit Years by Taxable 

Entity (HBMBENYR)

 Provides option to indicate transition 

relief

 Need to setup 2014 (Ongoing 

Employees), 2015 and 2016

 Note: Subtask for Full-Time 

Equivalent Measurement Rules 
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7 – Set Full-Time Equivalent 
Measurement Rules (New App)

 Subtask to Manage Benefit Years 
by Taxable Entity (HBMBENYR)

 Provides Measurement Rules for 
Ongoing and Initial employees 
based on Benefit Year and 
Taxable Entity with options to 
further apply rules by Rate Type, 
State and Labor Group

 Defines the following Periods:

 Coverage Period
 Enrollment Period
 Administrative Period
 Measurement Period
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8 – Update Self Insured Benefit 
Plans – Change (Updated App)
 Manage Benefit Plans (HBMBPSET) 

screen:  Provided the ability to 

indicate whether a plan is an 

Employer-Sponsored Self-Insured 

plan. 

 Note: Subtask for Coverage Options 

(Next Slide)
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9 – Update Coverage Options 
(Updated App)
 Provided ability to specify whether a 

Benefit Plan/Coverage Option 

provides minimum essential coverage 

(as reported in the 1095-C)

 Provided ability to specify whether a 

Benefit Plan/Coverage Option 

provides minimum value (as reported 

in the 1095-C)

 Verify the “Dependents Eligibility and 

Required” check box and the 

“Dependent Type” option 

 Provided the ability to set an override 

employee premium amount.  Can be 

used when Health and Welfare fringes 

apply.
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10 – Set ESS Benefit Year 
(Updated App)
 Only required if using Employee Self-

Service (ESS)

 Set in Manage ESS Company 

Settings (AOMESSCS) 
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11 - Manage Employee Life 
Events (HBMEQEV) (Updated 
App)
 Review existing Employee Life Event records 

where the Life Event qualified the employee 
for new benefits or a change to their benefit 
coverage in the 2015 calendar year.  Provide 
the Benefit Year and Coverage Dates for 
those records. 

Note:  This is a ONE time step 

 A Benefit Year will be required for Life Events 
which are flagged as Benefit Qualifying 
Events

 An Override Coverage Start Date and End 
Date can be specified

 When an employee’s hours-worked result in 
full-time benefits eligibility and an Employee 
Life Event record is generated from 
Costpoint’s Analyze Full-Time Equivalent 
Eligibility application, the Full-Time Equivalent 
Employee checkbox will be set to ‘Y’ and the 
Benefit Year & override coverage dates will 
be automatically populated.

Existing screen with new fields added. Screen 

should already be used if non-ESS user and if ESS 

user, the data will be populated by ESS life events
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Affordable Care Act

Reporting
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ACA Reporting

START
(Reporting)

Gather Full-
Time 

Equivalents

Review/Update Full-
Time Equivalents

Gather 
Employee 

Benefit 
Options 
Offered

Review/Update 
Employee Benefit 
Options Offered

Create 1095-C 
Data

Review/Update 
1094-C Data

Review/Update 
1095-C Data

IRS Filing 
Method

PrintPrint 1094-CPrint 1095-C

Create 1094-C 
Electronic File

E-file
Create 1095-C 
Electronic File

Print 1095-C 
(Employee 
Statement)

END
(Reporting)

Create 1094-C 
Data

1 2 3 4 5 6

78

9a

9b

10a

10b

11
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1 - Gather Full-Time Equivalent 
(New App)

 Screen – Analyze Full-Time Equivalent Eligibility 
(HBPFTE)

 New process application to determine employees 
who qualify for full-time benefits based on their hours 
worked. 

 First run for all preceding months in the calendar 
year for which you will generate 1095-Cs 
(INITIALIZATION)

 Run for entire 2014 and 2015
 Run at least monthly going forward

 Option to filter employees

 Option to automatically approves benefit offer 
eligibility for full-time equivalent employees

 Allow or prevent overwrite of existing records

 Can be run on schedule going forward
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2 - Review/Update Full-Time 
Equivalent (New App)
 Screen – Manage Full-Time 

Equivalent Eligibility (HBMFTE)

 Populated based on Analyze Full-

Time Equivalent Eligibility processing

 Enter, review, or update Full-Time 

Equivalent Eligibility data
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3 - Gather Employee Benefit 
Options Offered (New App)

 New screen - Store Employee Benefit Options Offered (HBPOPTOF) -
process application to gather benefit options offered. 

Before implementation of ACA functionality, Costpoint did not store the 
benefit options offered to the employee (only the options elected).  Because 
1095-C reporting relies on knowing, not just the options elected, but also the 
options offered, this utility must be used to determine the options that were 
offered to the employee in the calendar year being reported. 

2015 Reporting Initialization
Run this utility for any Benefit Year which includes 2015 in the plan year.  For 
example, if your 2015 benefit year ran from 10/01/2014 to 09/30/2015 and 
your 2016 benefit year runs from 10/01/2015 to 09/30/2016, then you’d want 
to run this utility for both Benefit Year 2015 and Benefit Year 2016. 
(INITIALIZATION)

Getting Ready for 2016 Reporting
If you’ve already gone through your open enrollment for coverage in 2016 or 
had benefit-qualifying employee life events, you will also want to run this 
utility for your 2016 benefit year.  For example, if your 2016 benefit year runs 
from 01/01/16 to 12/31/16 and your employees went through open enrollment 
in 2015, you’ll want to run this utility for your 2016 benefit year to pick up the 
options offered (INITIALIZATION)

 Non-ESS users: Run at least monthly going forward

 ESS users:  Going forward, the Activate Pending ESS Benefit Elections 
(AOPESSUE) application will automatically gather benefit options offered to 
employees via Life Events and Open Enrollment

Note: To be sure you are not missing any 2016 options that were offered prior 
to implementing the Costpoint ACA ESS bundle, it is recommended that you 
run this utility for any Benefit Year which includes day(s) within the 2015 and 
2016 calendar years.
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3 - Gather Employee Benefit 
Options Offered (New App) 
(Continued)
 ESS users:  The Update Benefit 

Option/Election Tables (AOPESSDB) 

application has been updated to offer 

full-time benefits to any approved full-

time equivalent employees
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4 – Review/Update Employee 
Benefit Options Offered (New 
App)
 Screen - Manage Employee Benefit 

Options Offered (HBMOPTOF)

 Enter, review or update Employee 

Benefit Options Offered in a new

application

 Generated from Store Employee 

Benefit Options Offered or Activate 

Pending ESS Benefit Elections (for 

ESS users)
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5 – Create 1095-C Data (New App)

 Screen - Create 1094-C 

and 1095-C Data 

(HBP109XC)

 New process application 

that builds 1095-C data 

 This app also used to 

generate 1094-C data 

but need to run 1095-C 

first 
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6 - Update/Review 1095-C Data 
(New App)

 Screen - Manage 1095-C 

Data  (HBM1095C)

 New application to review 

or edit 1095-C source data
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7 – Create 1094-C Data (New App)

 Create 1094-C and 1095-

C Data (HBP109XC)

 New process application 

that builds 1094-C data
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8 - Update/Review 1094-C Data 
(New App)

 Manage 1094-C 

Data  (HBM1094C)

 New application to 

review or edit 1094-

C source data
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8 - Update/Review 1094-C Data 
(New App) (Continued)

 Manage 1094-C 

Data  (HBM1094C)

 New application to 

review or edit 1094-

C source data
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9a - Print 1094-Cs (IRS Copy) 
(New App)

 Print 1094-Cs (HBR1094C)
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10a - Print 1095-Cs (IRS Copy) 
(New App)

 Print 1095-Cs (HBR1095C)

 Acceptable if under 250 

FTE employees

 Note changes coming for 

selecting IRS or Employee 

Statements and option for 

test pattern. 
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9b - Create 1094-C Electronic File 
(New App) Create 1094-C and 1095-C Electronic 

File (HBP1094C)

 Required if over 250 FTE
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10b - Create 1095-C Electronic 
File (New App)
 Create 1094-C and 1095-C Electronic 

File (HBP1094C)

 Required if over 250 FTE
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11 – Print Employee 1095-C (New 
App)

 Print 1095-Cs (HBR1095C)

 Must be provided to all FTE 

employees

 Note changes coming for 

selecting IRS or Employee 

Statements and option for 

test pattern. 
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